SOUTH WALES FIRE & RESCUE SERVICE
HEADQUARTERS, FOREST VIEW BUSINESS PARK, LLANTRISANT
CORPORATE SERVICES DIRECTORATE
ICT ENGINEER
(2 YEAR FIXED TERM)
37 HOURS PER WEEK

GRADE 9
SALARY: £28,226 - £30,095
South Wales Fire and Rescue Service is one of the largest, most successful
and highest performing Fire and Rescue Services in the UK serving over 1.5
million people across 10 Constituent Unitary Authorities stretching from
Bridgend to Monmouth and from Cardiff Bay to Brecon Beacons National
Park.
Technology is a critical component in how South Wales Fire and Rescue
Service support the delivery of its day-to-day activities.
Whether it’s mobilising our crews to operational incidents, ensuring they have
access to risk critical information, or supporting back office functions in the
management and control of our resources, technology touches every part of
our Service.
A vacancy has arisen for the challenging but rewarding post of ICT Engineer
on a 2-year fixed term contract, within the ICT Department.
This role is responsible for providing service, support and advice in all areas
of Information Communication Technology; including user access, hardware,
software and critical ICT systems of South Wales Fire & Rescue Service.

The successful candidate will be subject to a satisfactory Disclosure Scotland
check and be required to undertake a Drug and Alcohol Test prior to an
appointment being made.
An Application Form, Job Description and Person Specification can be
downloaded from the Careers page of our website at www.southwalesfire.gov.uk

The closing date for receipt of applications is 12:00 midday on 7th June
2022; interview date to be confirmed.
Completed applications should be returned to: The Recruitment and
Assessment Team, South Wales Fire & Rescue Service Headquarters, Forest
View Business Park, Llantrisant, CF72 8LX. Please note we do not accept
CVs.

All documentation is available in both Welsh and English and we welcome
communication in either language. Applications submitted in Welsh will not be
treated less favourably. Candidates successful at the Shortlisting stage will be
given the opportunity to confirm their language preference for interviews and
assessments (including paperwork, verbal introductions and interview
questions).
Arrangements will be confirmed following invitation to interview and may
include Translation and/or Simultaneous Translation.

SWFRS believes in the real value of having a diverse workforce and we
proactively want to encourage applicants from all sectors of our
community to apply.

