Equal Opportunity Policy

CONFIDENTIAL

We are fully committed to equal opportunities. In order to monitor the effectiveness of our policy we
would be grateful if you would answer the following questions. This information is confidential and used
solely for monitoring purposes, and is separated on receipt before shortlisting of candidates takes place.

Ethnic Origin

Please note: Ethnic origin questions are not about nationality, place of birth or citizenship. They are
about colour and broad ethnic group — UK citizens can belong to any of the groups indicated.

Please complete in boxes, how many young people in each section. Complete all questions.

White 1 British () Asianor 7 Indian C )
- English Asian British
. L) 8  Pakistani C )
- Scottish C_ )
- Welsh C_J 9  Bangladeshi C )
10 Other Asian C )
2 lIrish C )
Black or 11 Caribbean C )
3 Any other White Black British
background, please write in 12  African C )
] 13 Other Black C )
Chinese or 14 Chinese C )
Mixed 4 White & Black Caribbean Other

Ethnic Group 15 Any other Mixed/Asian/

5 White & Black African Black/Chinese please specify

6 White & Asian

Don’t Know 16 Don’t Know

UL

JUL

DISABILITY Registered disabled

SEX Male () Female ()

LANGUAGES Do the group speak any other languages other than English? Yes () No ()
please specify

Not registered disabled

please indicate level - Learner ()  Intermediate () Fluent ()
Welsh speakere No () Llearner (___ ) Intermediate () Fluent ()
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